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WELCOME
WEHIA I I LT 1)

It is with great pleasure that we welcome you to this pan-island conferené X

Catalyst for Economic Growth. We are honoured to have such a rich and v'arfi’,e'/d [¢]
%2 | 4 Y

generosity of the speakers, many of whom have travelled from across thesre/l‘

doubt that our speakers will be providing us with best-in class presérg’ta,(
extremely grateful to them for giving their time so freely and wiIIineg_‘;‘\.‘ln) Qﬁ

;.
N\
We also extend our sincere thanks to Belfast City Council for hosting ah&ﬁl‘
the Rt Hon, the Lord Mayor, Councillor Nuala McAllister and Councillor r'l‘"
closing addresses. A'/§

It is our intention to lend insight into how gender budgeting can act as a
it is also an opportunity for us to learn and share ideas, knowledge and e
the conference both valuable and enjoyable. \

ROISIN MCDONOUGH
Chair, CEF Women Chief Executives’ Group
Chief Executive, Arts Council NI



ABOUT US

CHIEF EXECUTIVES’ FORUM

The Chief Executives’ Forum is an umbrella body for Chief Executives and serfi@/r\i
bodies in Northern Ireland, covering the civil service and its executive agencies,

non-departmental public bodies. In total it has over 100 organisations in membé‘rs:l
individual and associate members. A key purpose of the Forum is to facilitate int’g}?%:ﬁ
across the full range of bodies in the public sector. The Forum has delivered over 23 ’ r ‘
members and the wider public sector through a program of 60+ annual events, 't‘f?@i\ ‘ ‘esearch
projects and wide ranging networking initiatives. Y/ \ Y, ,\ ‘

AN

NORTHERN IRELAND WOMEN’S BUDGET GROUP

The NI Women’s Budget Group is a forum of individuals with research, policy or
range of sectors. Their key purpose is to scrutinise budgets and spending plans fo
illuminating how taxpayer’s money is spent and highlighting the differential impact
NI Women’s Budget Group sets out to encourage the NI Executive, government c
and Local Councils to ensure that transparent and inclusive budgetary processes a
analysis is fully understood and routinely used to enhance policy making and spe
positively on all citizens equally.

BELFAST CITY COUNCIL WOMEN'S STEERING GROUP

Belfast City Council’s Women's Steering Group is a joint elected member and senior
driven the development of a number of policies, initiatives and activities to support
the workplace and in social and democratic life.
It was established to oversee the development and implementation of the council’s
was initially aimed at increasing the number of women in senior management positic
Council as well as encouraging more women into politics. The work of the Women’s Stee
the Gender Action Plan has extended to include a focus on women in communities across the ¢
economy. '



WELCOME

Welcome Address

The current Lord Mayor of Belfast is Councillor Nuala MgAIIlst‘e \}J{
Councillor McAllister was elected to office on 1 June 2017 A former.
officer for the Alliance Party at Stormont, Councillor McAllister re'p/ry\
Castle electoral area. The Lord Mayor is a graduate of Law with Polit’ic_
Ulster University and alumni of the Washington Ireland ;
The 28-year-old, from the north of the city, is using the theme G/f
throughout her term of office. At the heart of this is her de5|

inclusivity and human rights.

ROISIN MCDONOUGH \ |
Chair, Women Chief Executives’ Group, Chief Executlves &orum \\ ¢ /
Chief Executive, Arts Council of Northern Ireland I \\-\ \\

Ms McDonough has been Chief Executive of the Arts Courfil since 2000 wgere \
she has been involved in the delivery of major capital projects for the s, ich

as the Lyric and the MAC and inaugurated the Reljnagmg Cb ahmni S
Programme. She is Chair of the Women CEX’s Forum which: has develop 1
Women'’s Leadership Development Programme. Through these roles, she ,
developed strategic thinking and planning skills, has experience of applying
principles of effective corporate governance and risk management an %
implemented many successful change programmes. She is currently\
Northern Ireland member of the Creative and Cultural Skills UK Board, the
recognised sectoral skills body for the creative and cultural sector \

\
\y
N\
\

LYNN CARVILL
Convener, Northern Ireland Women’s Budget Group
Chief Executive, Women’sTec

Lynn Carvill is Chief Executive of WOMEN’STEC, the largest q
training for women in non-traditional skills in Northern Ireland
Belfast, WOMEN’STEC works with women and girls enabling th
employment in non-traditional sectors contributing to pro
workforce and reducing the skills shortage in the Const
industries. The key objective of the organisation is to ¢
stereotypes in the labour market. Lynn is also convenor of the

Ireland, the northern division of the Irish National Orgamsaﬁ
Unemployed. During this time, she chaired a working group on t‘h
NI Consultative Civic Forum, examining the need for a regionz
strategy. In 2010 she developed a project which culminated in t
of the seminal research report ‘The Northern Ireland Economy: W
Edge?’




SPEAKERS

DR ANGELA O’HAGAN—Glasgow Caledonian Umvérsﬂ%

4
‘Advancing Gender Equality with Gender Budgetmg’/'/*}\/
\
Dr Angela O'Hagan is a Senior Lecturer in Equality and Publnq){@l »
Caledonian University where she is a member of the WiIiSE Resﬁ’
is also Convenor of the Scottish Women's Budget Group and joi
the European Gender Budgeting Network. Angela is also a rﬁ

across Europe and the challenges for policy makers, polltlc\ ‘
advancing gender budgeting as a positive approach to publlcb

During this session, Angela will explain what gender budget/w&\&
should consider it for the betterment of society. I\ )

UZMA KHAN—Deputy Director, Scottish Govern en \ /
- 1 ‘A Scottish Approach: Inclusive Growth and Gend dgetl W\

- i Uzma Khan is Deputy Director for Scotland’s Economic ] gy\ln he Office o

l the Chief Economist (OCEA) in the Scottish Governme (‘Uz a ome(i>k<
Scottish Government in 1999, after graduating with an omics degree fron
Glasgow University. She has worked extensively across réw /
economic analysis and advice in a broad range of areas in %grprl 1 .

) ' business growth during the economic and financial cri | dep w/.‘;/,»
education and lifelong learning; providing economic adwc \o on‘ag 7
culture and the rural economy, and also covering polic ers {/
infrastructure strategy and fares policy in Transport S B 4’,0 ] g/

joined the Chief Economist’s office and as part of her role
taking forward the development of the Scottish Governme
agenda : !
This session will look at Scotland’s approach to inclusiv
practical ‘North Ayrshire Inclusive Growth Pilot’ and
outcomes-based budgeting, specifically for gender. The -.,»..
pilot recognised how gender outcomes are critical to Uu
growth, and influenced policy-making and spending decisions in pract




SPEAKERS /)
/) ;/7
DR MARY-ANN STEPHENSON—Director, UK Womgn’
. ‘Local and Intersectional: the Women’s Budget Grbtiy’p}a .

Women’s Voices work in Coventry’

Director of the Fawcett Society and a Commissioner on th' Wol
Commission. She is a founder member of Coventry Womenfé Voi
member at Coventry Rape and Sexual Abuse Centre. She a\l§o

/'.
<\

This session will explore how women’s civil society orgaﬁls\ - ONS
worked to analyse the impact of local and national budget
of women in the city.

LAURENCE BOND—Director, Irish Human nghts a
Commission 4

Laurence Bond was appointed as the Director of the I ish
Equality Commission in May 2017. Before his appoL
served as the Acting Director and Head of Research for |
Head of Research in the then Equality Au
Prior to working in the Equality Authority and the Ir
Equality Commission, Laurence has many years experie
policy analysis and campaigning across the public a

In Ireland the May 2016 Programme for a Partnership G
new commitment to “develop the process of budget a
means of advancing equality, reducing poverty and stre‘,n|
social rights.” The Programme for Government also co
the expertise of the Irish Human Rights and Equality Conr
proofing process. Laurence Bond will outline how the c
proofing has been progressed and applied to date.




SPEAKERS i/

PROF JOAN BALLANTINE—Professor of Accountmg, 13!
Business School / /4\ \
‘The Role of Gender Responsive Budgeting in Buuldwié

Society in Northern Ireland’ / /I}

An accounting graduate and Fellow of the Association of,
Accountants (FCCA), Joan has gained extensive lecturing exﬂ
posts at Warwick Business School and Queen’s Unlver5|ty D
Warwick she gained her doctorate and was actively e(lg/
education and consultancy to a range of organlsanort{s/l o
Anderson, Nestle, Elsevier and Admiral plc. Joan jome ter
Business School as Professor of Accounting in 2008. Her >s\& eas are I,"'
gender equality at the executive levels of the public sector, { udgé
performance measurement and management and busmess,‘ ethics. \Joan ha 7
held external examiner positions on MBA programmes at M flc \er usiness |\
School and the University of Edinburgh Business School. She' X{y held
‘M o

!\.x

%\\ :
ni ersity

the position of Chair of the ACCA Ulster Members’ Ne ork | a
currently the Vice-Chair and Treasurer of Kabosh (a local .heatrei} m|
Board Member and Treasurer of Cancer Fund for Chlldre nd the Chai
British Accounting and Finance Association, Accountl id‘catlor\l

Group.

In other UK devolved administrations, Ireland and i ‘; ! ally, g \ ,
budgeting has been offered as making a substantive contrib ;Xaddres
gender inequalities. Some preliminary analysis of the o:\\ Northern
Ireland government to adopt a gender budgeting bee ,

commissioned by the Equality Commission for Northern d (i

has highlighted “the legitimacy of working with budget pr to of ' -
progress equality outcomes” (Quinn, 2013, p.1). Additior y //
work in this area has been carried out by the Northern Ire K
Group (NIWBG), in conjunction with the Women’s Ad o

result of discussions with these key stakeholders, .|

identified a need to progress the gender budgeting age
where there have been specific challenges around
presentation will discuss the importance of adopting

approach in Northern Ireland to address gender mequal
to conduct extensive research in this area.

pr




SPEAKERS

PROF ANN MARIE GREY—Professor of Social Pol
Applied Social and Policy Sciences, Ulster Unlver ?y’
‘The Role of Gender Responsive Budgeting in Bu;l
Society in Northern Ireland’ /]

’ /'l, 2
Ann Marie Gray is Professor of Social Policy in the Sch\d‘é{ f App
Policy Sciences at Ulster University and co-director of 'A " "f \
joint Ulster University/Queen’s University Research/ \tﬁ
interests include devolution and social policy, gendef ‘q\'@ al |
social care policy. Current projects include ESRC fundé/? 2 ftio,
which included the first ever survey of public opinion m this - Re nt
publications include co-authored books on governan ' elivery

)

welfare, transformations in social care and articles on Brexi [ oluon

line with ARK’s mission to promote the accessﬂpflity ind of\ cade
research she has worked closely with external orga‘ isa \ (fr{ise the 0
acceSS|b|I|ty and |mpact of academic data through

on the Knowledge Exchange Seminar Serles (KE S
partnering the Northern Ireland Assembly Research Servi
in Northern Ireland. She was appointed an Internatior

Open Society Institute and has worked with uni es in Mold
Azerbaijan to support the development of Social Polic K\z}\ Work.
chair of Youth Action Northern Ireland. \
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Northern Ireland /4 ,&IO\\Q )
/) ) y
Northern Ireland’s equality laws. Evelyn is a”"_Ia'W\"\gr
University, and has Masters’ degrees from thré"M'

y y /I
y \\/ 4
DR EVELYN COLLINS CBE—Chief Executive, Equ s'g\' ‘ !
4
‘Gender Budgeting and the Equality Duties’ /‘;/
Dr Evelyn Collins CBE has been Chief Executive of the/éﬁé \<
Northern Ireland since March 2000, an organisétidn.\“ﬁ} h a wide remit ur
(Criminology) and Queen’s University Belfast (Humaﬁ‘ w s 3

Law). Evelyn has worked on equality issues since theI#S o
Ireland but also as a national expert working o’n{' equ
European Commission in Brussels. Evelyn was Ché\iﬂ?f”g e Bo

European Network of Equality Bodies from October“gz :

Opportunities between Women and Men. Evelyn was a
the Equal Rights Trust in September 2017. EveJyn 3
the Chief Executives’” Forum in Northern Ireland a
Society of Arts. Evelyn was awarded the CBE in 20C
in Northern Ireland. In July 2014, the University of
honorary degree of Doctor of Law (LLD) for her co

of equality and good relations.

Evelyn's session will focus on the application of
authorities in Northern Ireland to pay due rega
equality of opportunity to their budget process'
gender. ]




DISCUSSANTS

/\
BRONAGH HINDS—Senior Associate, DemocraSI{g /f? \.
/A

1'\

Bronagh’s portfolio includes advice, research, faC|I|tat|0n/ I
for equality, peace, leadership and governance. She x .’
Practitioner in Queen’s University Institute of Governé ﬂf f
following posts as Chief Executive in the voluntary sector. St
number of boards in the North and South of Ireland an' he
Deputy Chief Commissioner of the Equality Comm|55|0n fﬁ ' :
Commissioner on the Local Government Staff Commlss 9 '
Ireland Commissioner on the UK Women's National Com
of the Women’s Coalition she was involved in negotl
Friday Agreement. Bronagh authored 'The Northern Ire
on the Edge’, and co-authored 'Women, Peace and Se
and Gender Equality - developing and applying WomZ}
practice in N.lreland/Ireland'. She has been adwsmg t
Board to the UN Special Envoy throughout the UN- med?ate
and undertaken reviews for the Irish Government of its
women, peace and security. Bronagh was awarded Ul
1998 and the International Women's Democracy C J
Award in 2002.

DR ELAINE O’NEILL—Director, Institute of Dire

As Programme Director for loD NI, Elaine is res

professional development provision through the Iq
more than 12 years’ experience in senior roles acro
third sector, and most recently as Head of Programm
Politics Plus, with a specialism on gender equality. Sh
support democracy, economic development, tourism,
build project. Elaine has a PhD in Management &2
Information Technology




DISCUSSANTS

ﬁ“

July 2014. Belfast City Council is the largest Council in Northern Ir lg. 't"-"’ g
2,400 staff and W|th a respon5|b|I|ty for providing services to the 333.,’00 people

Council’s new City Plan the Belfast Agenda 2030, which is fOCUSédx“
growth, driving the economy and connecting neighbourhoods and p
opportunities it creates. The council is coIIaborativer working W"i;

complement the council’s plans of boostlng the economy, crea)tl
ensuring economic growth reaches all areas, includin d’sa
communities within the City, but will also improve the reé s a who
Suzanne is hugely optimistic about the potential of the city. |n\terms of the\ $
economy, jobs, skills, tourism, and culture. Suzanne has wor ed for. eI st City \

Council for 28 years and previously held the position of D|r ctor of and
Environmental Services from 2010, and she is focused on posmomn iﬁy
Council as a key driver in the continued growth of Belfast Suzanne. i is rr| d
with three children. [ | \\

OWEN REIDY —Assistant General Secretary;, Iris Congress of\ \\\
Trade Unions

()

Owen Reidy took up the position of Assistant General Secretary of the ICTU w\rth \
(primarily) responsibility for Northern Ireland in November 2016 Previous to
this he was a Divisional Organiser with SIPTU with respo sibility for the\ Unio
transport, energy, aviation and construction members. He was involved
number of important pay disputes in recent years which Iteq»
increases for workers in Dublin Bus and the Luas of between % a zf
year. Since joining the ICTU he has worked closely with the NIC-

and build the Better Work Better Lives campaign which was | e i
November 2017. He has also been working with other social pa rs é }( g,t
ensure that workers in Northern Ireland do not pay the price of @ {0 \\/

CLOSING ADDRESS

COUNCILLOR DEIRDRE HARGEY, Belfast City Council




PROGRAMME

09:00—09:30 Registration Tea/Coffee on arrival
09:30—09:50 Welcome Lord Mayor Councillor Nual
Roisin McDonough
Lynn Carvill
09:50—10:10 Advancing Gender Equality with | Dr Angela O’Hagan
Gender Budgeting Glasgow Caledonian Unlvefsl
10:10—10:30 A Scottish Approach: Inclusive  |Uzma Khan !
Growth and Gender Budgeting |Scottish Government
10:30 — 10:55 BREAK '
10:55-11:15 Local and Intersectional: The Dr Mary-Ann Stephenson -
Women'’s Budget Group and UK Women’s Budget Group
Coventry Women'’s Voices work J
in Coventry U
11:15—11:35 Budget Proofing for Equality Laurence Bond '
and Human Rights in Ireland Irish Human Rights and E
11:35—11:55 The Role of Gender Responsive |Prof Joan Ballantine & P
Budgeting in Building a More Ulster University ‘
Equal Society in Northern Ire-
land
11:55—12:15 Gender Budgeting and the Dr Evelyn Collins
Equality Duties Equality Commission for No
12:15—12:45 Question Time Dr Angela O’Hagan
Chaired by Lynn Carvill Uzma Khan ‘
Dr Mary-Ann Stephenson ‘
Laurence Bond ‘
Prof Joan Ballantine .
Prof Ann Marie Grey g
Dr Evelyn Collins A .\\
12:45-13:20 Conference Reflections Bronagh Hinds, NI Women.'Sl‘B"\Jdg
Chaired by Lynn Carvill Dr Elaine O’Neill, Institute of Directo
Suzanne Wylie, Belfast City Council .
Owen Reidy, Irish Congres§ fTrade L ions
13:20-13:30 CLOSING ADDRESS :

Councillor Deirdre Hargey \\\ y

13:30

LUNCH




